After Being Hired
Interview by
Personnel
Sign Contract
Credential Analyst

ARCADIA UNIFIED SCHOOL DISTRICT
BTSA Induction Program

AUSD Induction Program at a Glance

does Intake form
and forwards to
BTSA/Induction
Director

SB 2042 I nterview with
Personnel Department
Informs PT of District
Program

Informs PT of responsibility
to join BTSA/Induction

Program within 120 days of
hiring

Reviews checklist of
requirements

Signs MOU

Year One
FACT Cycle, One Inquiry
1 lIP connected to
Professional Development
and site goals

Support Provider assistance
Other support as needed
Colloquium

Professional Development

Three upper division units
available from University of
La Verne (optional)

Support Provider Matches

BTSA Director notifies PT

and SP of match by mail
Transcript is formed
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Year 2
e FACT Cycle, Two Inquiries
e 2 1IP’s connected to
Professional Development
and site goals
Support Provider assistance
Other support as needed
Exit Interview
Colloquium
Professional Development
Three upper division units
available from University of
La Verne (optional)

New Teacher Academy
PT is notified by mail of
dates
Orientation to AUSD
PT receives FACT
materials and Handbook
Orientation to BTSA
Induction Program
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Exit Interview
Reflection Presentation
Panel consists of District
Administrators and BTSA
Staff

Questions directed to
Professional Growth and
teaching strategies
Professional Clear
Credential recommendations
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Appeal Process

Re-evaluation per PT
request

BTSA Steering Committee
reviews Appeal
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Professional Clear
Credential

e Recommendation to
CTCC for Professional
Clear Credential

e AUSD Credential Analyst
to send for credential

e PTis encouraged to
become a Support
Provider

e PTis encouraged to
pursue National Board
Certification




